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Are you interested in becoming a  

West Orange Police Officer? 
 

The State of New Jersey Civil Service Commission (CSC) has recently announced that the public safety 

entry level positions are up for testing in all Civil Service jurisdictions. In order to be considered for 

employment in an entry-level law enforcement position, candidates must pass a written exam called the 

Law Enforcement Examination (LEE).  

 

Those who pass will remain in the eligible pool for two (2) years. The pool of eligible candidates that result 

from the LEE will be used to fill positions for law enforcement titles in all Civil Service jurisdictions. 

 

Any current citizens of West Orange who fit the criteria set forth by the CSC are encouraged to go to the 

NJ Civil Service website at www.state.nj.us/csc/seekers/jobs/safety and apply for the Entry-Level Law 

Enforcement Exam. The deadline is September 4, 2013. 

 

For those interested in further information, please email: RecruitmentWOPD@westorange.org. 

 

WOPD POLICY STATEMENT: 
 

The West Orange Township Police Department makes every attempt to ensure equal 
employment opportunity for all members and individuals applying for employment, regardless of race, creed, color, national origin, 

nationality, age, sex or handicap, (Rights Act of 1964, Executive Order No.61 and Chapter 124, Public Laws of 1981). This policy and 
mandate applies to all levels of classification of employment within this agency. Equal Employment Opportunity includes, but is not 

limited to, the areas of recruitment, selection, hiring, training, promotion, transfer between divisions, layoff, return from layoff, 
compensation and fringe benefits. It includes policies, procedures and programs for recruitment of minority and handicapped persons 

and females. 
 

The Township’s employment practices will be periodically reviewed to ensure that 
minority classes are receiving fair and equal consideration for all job opportunities within the 

police department. Affirmative Action will be taken to encourage minorities and females to apply for positions within the police 
department. Affirmative Action will also apply to the promotional process at all times, in order to further the principle of equal 

employment opportunity. 
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